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= Growing ftture jols

= New mindsets anc rnrlng\r attittides
\‘( »
= Regional | ties andlstruggles “
= Emergence;ofi China and India v/

‘- (Davos, January 2006).
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= |[mprove R capacity for innovation =
capability. -
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= [{fSipeeple; that developrandtapply,
knowledgerso we need e, Consider:

— |[ndicators on stocks = domestic supply and
throughymobility:

— |[ndicatorsienractivitiesi(@application of skills).

— Linkages Between knowledge base and
output (etg.research, patents, products).
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= Glenallizarontnieans counties arersSeUrceS, tiiansit
counties o destination counties fef skilled Werkers.
Multinatienalscorporations arerrecrulting i 2
competitvergiobal lanour marketraneineed toibe able to
understand-and use therules efflicientiy: or cntbin, NSB, U.S))

= Recent prediciiens for theldS=— S&E occupation
growth will risesiiasier than evesrall growth with ene
estimate at 70%jlaster than eVerall growth. (naissaiscience
Foundation, 2006)

= Europe needsito increase Iits supply of researchers from
500,000 to 800:000 FTEs by 2010. (cago report)
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L0 EnRcoUrA0ENnileW Gl FeSearchers ane

skilled ' S&EPErsonnels. « .

POINCY Was pul SPECIfic progranmes in place o iacnitaie
fiorelgniS&EWeIker entry

= Germany -'Green Card
= U.S. - HAB Visa

Policy has ‘tinkered: with existingfprogrammes;io
facilitate foreignrS&E worker eniy/ Jor targetted.sectors —

= Netherlands - fast track for pworkers

= [reland - ‘fast tfack' for designated sectors where;skill
shortages arercritical (e.g. IT workers, nurses).
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Source: MERIT, based on USCIS H-1B data.
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How will" glopelization ofi R&IDN fluence the‘ﬁ
and ‘pull” facters ot internation vablllty?

| UNITED NATION:!
UNIVERSITY

Source: MERIT, Brain Drain project, DG Research, European Commission.




Vitltaienalfcompaniestand then=grewing
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= Vultmaienal staccotnt ol 4626l gleal RéID
expendituires and 69% ) of glokal BuSIRESS R&iD:

= FQUr Offtherteprten multinationals (esimeasureadrny R&D
expendittires) are “basedin the EU=—Ternow. Daimler
Chnysler(@ermany), Siemansy(Germmany); Velkswagen
(Germanyi).and Nokia (Einland):

Drivers ofi glekal R&Drareichanging & -

= Relocation of R&Broverseasisine longer drivemsolely
by the need fofflecal adaptatien or to tap estaplisihed
networks.

= Top reasons fer relocation now include
— availability and access to research talent

reduction of R&D costs.

Source: based on World Investment REspot, UNCTAD, 2005
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= Number of DaimlérChrysler employees rose from 362,063 in 2063
to 384,723 in 2004 — at the same time, the share of employment in
Germany and the United States fell.

Source: www.DaimlerChrysler.com.




